
Our District 
The Bainbridge Island School District is 
committed to providing each student with an 
excellent academic program in an engaging and 
supportive environment that: 

 Fosters a passion for learning.  

 Instills a sense of civic and social 
responsibility.  

 Develops the intellectual, physical and 
social skills necessary for success in 
career, college and life in the 21st 
century. 

As a result, students demonstrate some of the 

highest academic achievement in the state and 

are engaged in community and worldwide 

humanitarian efforts. University reports suggest 

that Bainbridge Island School District students 

maintain consistent academic performance at 

the university level. 

Our Community 
Bainbridge Island is a beautiful 28-square-mile 
island located just eight miles across Puget 
Sound from Seattle. Approximately 23,000 
people call Bainbridge home. The island 
community places a very high value on the 
quality of the public school system.  
Support for Bainbridge Island schools is evident 
in the long history of funding through consistent 
passage of school tax measures, a very 
successful Bainbridge Schools Foundation and 
the significant presence of school volunteers on 
a daily basis.

 

Application Process 
Fast Track #170403001 

Apply online at www.bisd303.org under 
Employment, Administrative Job Openings. 
Complete applications must include: 

 Completed online application. 

 Letter of application (one or two pages) 
addressing the preferred qualifications. 

 Three current letters of 
recommendation.  

 Three confidential email reference 
forms contained in the application.  

 Transcript of graduate work (unofficial 
transcripts acceptable). 

 Copy of appropriate Washington state 
certificate.  

 Personal resume.  

 Signed signature release form. 

   

Questions? Please contact Erin Murphy at   

(206) 780-1072 or  EMurphy@bisd303.org 

Selection Schedule 
 Position opening announced:  

April 3, 2017 

 Closing Date: April 24, 2017  

 Interviews: Week of May 1, 2017 

 
The Bainbridge Island School District is an Equal Opportunity 
Employer. Students, families and other stakeholders are notified 
the district does not discriminate based on sex, race, creed, 
religion, color, age, national origin, sexual orientation, gender 
expression or identity, veteran or military status, disability, or the 
use of a trained dog guide or service animal in any programs or 
activities, and provides equal access to the Boy Scouts and other 
designated youth groups. 
Title IX Officer, Erin Murphy and 504 Section Coordinator, Diane 
Leonetti have been designated to handle questions and 
complaints of alleged discrimination. 
NOTE:  New employees who will have unsupervised access to 
children must complete a satisfactory fingerprint check with the 
Washington State Patrol and the FBI.  Employment will be 
considered temporary and conditional pending a satisfactory 
background check. There will be a fee of $53.00. 

  BAINBRIDGE HIGH SCHOOL 

Invitation to Apply 

PRINCIPAL 

 

  Closes: April 24, 2017 
  Bainbridge Island School District 

  8489 Madison Avenue NE 
  Bainbridge Island, WA 98110 

  (206) 842-4714 
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The Bainbridge Island School District is seeking 

applications for the position of principal of 

Bainbridge High School. This position will provide 

the successful candidate an opportunity to work 

with a dedicated staff committed to meeting the 

needs of high school students. 

Our School 
Bainbridge High School (BHS) is the district’s only 

comprehensive high school serving approximately 

1,250 students in grades 9-12. BHS students have 

access to a challenging college preparatory 

curriculum that is augmented by a rich and diverse 

array of elective classes. The school’s range of 

course offerings and co-curricular programs exceed 

options available at virtually any other public school 

of its size.  

 Through new course offerings, structured 

academic supports and an integrated team 

approach to student success, BHS 

administrators, counselors, teachers and 

staff members work to meet the needs of 

all learners.  

 BHS is one of the top high schools in the 

United States – and in 2016 was ranked 

#247 nationally in US News & World Report 

and in 2015 was ranked #201 Newsweek.  

 BHS has a graduation rate of 95.2% and 

students regularly perform near the top of 

the state in required graduation 

assessments. 

 On average, 75% of BHS students 

participate in AP classes. 

 On average, 92% of BHS students are 

college-bound. 

 Bainbridge is a magnet for school of choice 

transfers for families seeking a place where 

the top priority is the success of every 

student.   

 The primary goal of BHS is for every student 

to be college and career ready with 21st 

Century skills upon graduation. 

 BHS has a robust offering of clubs and 

activities as well as athletics. Currently, its 

robotics club is ranked #4 in Washington, 

Oregon and Alaska. In February 2016, BHS 

won its first-ever Washington State 

Swimming / Diving Championship for WIAA 

3A Boys.  

Job Functions 
School principals must serve as leaders and 

managers. They are expected to spend their time, 

energy and talents focused on the quality of 

teaching and learning at their schools. They must: 

 Utilize data to develop and implement 
school improvement plans. 

 Utilize data to inform decision-making and 
continuous improvement efforts. 

 Provide leadership in the use of 
instructional programs, district curricula 
and technology. 

 Supervise and evaluate staff.  

 Manage day-to-day operations.  

 Develop and administer school level 
budgets.  

 Provide leadership to the BHS Site Council.  

 Work closely and coordinate activities with 
the Parent Teacher Organization and 
community groups. 

 Participate in all levels of building activities.  

 Complete other job-related duties as 
assigned.  

Required Qualifications 
EDUCATION 

 Washington state principal certification  

 Master’s degree in educational 
administration or related field. 

 Minimum of five years of successful 
administration experience in K-12 
education, (secondary preferred). 
 
 

PERSONAL QUALITIES 

 Passionate belief in the potential of each 
student.  

 Commitment and sensitivity to the needs of 
students. 

 Strong communication skills—able to listen, 
speak and write proficiently and effectively. 

 High ethical standards and the courage to 
follow convictions. 

 The ability to inspire and support staff. 

 Sense of humor; approachable.  

 Willingness to provide a long-term 
commitment to this position. 

 Flexible, resourceful and able to manage 
change.  
 

Conditions of Employment 
 Contract: 260 days including 12 paid 

holidays and 30 vacation days 

 Salary: $136,421 per year 

 Family medical/dental benefits available 

 Retirement - TERS eligible  

Selection Schedule 

 Position opening announced: April 3, 2017 

 Closing Date: April 24, 2017  

 Interviews: Week of May 1, 2017 

 

 


